RESOLUTION NO. 2022 - 107

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BELMONT
APPROVING REVISIONS TO THE CITY COUNCIL BENEFITS PLAN EFFECTIVE
JANUARY, 2023

WHEREAS, the City maintains a benefits plan for City Councilmembers; and,

WHEREAS, the City Council health and welfare benefits have been historically tied to
those of the City’s other miscellaneous employee groups; and,

WHEREAS, the maximum cash-in-lieu of health care benefit has been reduced for
other miscellaneous employee groups through collective bargaining; and

WHEREAS, the City’s vision care program was revised for other miscellaneous
employee groups through collective bargaining; and

WHEREAS, the City seeks to revise the City Council Benefits Plan consistent with
cash-in-lieu and vision care benefits of other miscellaneous employee groups; and

WHEREAS, the City Council Benefits Plan revisions are incorporated in Exhibits A
and B.

NOW, THEREFORE, the City Council of the City of Belmont resolves as follows:

SECTION 1. The Benefits Plan for the City of Belmont City Council is amended as set
forth in Exhibits A and B, effective as of January 1, 2022. The City Manager is authorized and
directed to implement the amended Benefits Plan and to execute documents and agreements
deemed necessary and convenient for that purpose.

SECTION 2. Vision Reimbursement Plan language is revised in its entirety as follows:

4. Vision Plan: The City will contribute a maximum of $30 per month to VSP vision plan.

SECTION 3. The monthly cash option in lieu of health care benefits is reduced to a
maximum of $389.94 per month.
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ADOPTED November 9, 2022 by the City of Belmont City Council by the following
vote:

Ayes: Lieberman, Stone, McCune, Mates
Absent: Hurt

ATTEST:
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City of Belmont
City Council Benefits
Effective January, 2023

On February 11, 1997 the City Council adopted Resolution 8002 granting itself health and
welfare benefits commensurate with those granted to the Management Confidential
Bargaining Unit. On January 27, 2015, the Council adopted Resolutions 2015-008 and
2015-009 which delinked the health and welfare benefits from the Management
Confidential Bargaining Unit and adopted certain health, welfare, and retirement benefits
for members appointed or elected after January 27, 2015. On November 9, 2022 the
Council adopted Resolution 2022-107 reducing all members cash-in-lieu of health
insurance option consistent with reductions to miscellaneous employee groups’ cash-in-
lieu benefit and adjusting the vision benefit from a reimbursement plan to a VSP plan
contribution to be consistent with changes to the benefit afforded miscellaneous
employee groups.

Medical Coverage/Internal Revenue Code 125 Plan:

The City offers health insurance plans under the Public Employees® Medical and
Hospital Care Act (PEMHCA) as administered by California Public Employees’
Retirement System (CalPERS) Health Benefits Program. Councilmembers may choose
a CalPERS medical plan. The City provides Councilmembers who participate in a City-
sponsored medical plan with the minimum employer contribution towards the cost of
providing the benefit coverage as required by PEMHCA.

The City offers an Internal Revenue Code Section 125 Flexible Benefits Plan. The City
will contribute an amount up to the current CalPERS Region 1 Health Premium for
Kaiser Permanente Subscriber & 2+ Dependents (“City Contribution™) which a
Councilmember may use toward the cost of qualified benefits as follows. A
Councilmember may use Flexible Benefit Plan funds toward the cost of city-provided
health insurance for the Councilmember and eligible dependents.

A Councilmember may elect as the cash option the difference of the City Contribution
minus the premium amount of any health insurance plan elected, if the difference is
greater than zero, up to a maximum monthly amount of $389.94. A Councilmember
may use Flexible Benefit Plan funds up to the amount that may be taken as the cash
option toward a health care reimbursement account, dependent care reimbursement
account, or the cash option. If the Councilmember elects to receive cash, the entire sum
must be applied to Deferred Compensation.

2. Deferred Compensation Plan: The City offers an Internal Revenue Code Section 457
deferred compensation plan. The plan is available for Councilmembers to contribute
monies from stipend or cash in lieu of health benefits, subject to the 457 Plan limits.
City will make no contribution.

3. Dental Coverage: Delta Dental Preferred Option (DPO) Plan. City pays the full
coverage for the Councilmember and Councilmember pays $5 per month for one
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Dependent and $10 per month for two or more Dependents.
. Vision Plan: The City will contribute a maximum of $30 per month to VSP vision plan.

. Life & Accidental Death and Dismemberment Insurance: $75.000 coverage;
Councilmembers may purchase additional life insurance in accordance with the plan.

Long-term Disability: 66 2/3% of base wages. City pays full cost of coverage.

. Retiree Dental: Retired Councilmembers may participate in the City’s retired employee
dental plan at the retiree’s cost.

CalPERS Retirement: Councilmembers may choose to participate in California Public
Employees Retirement System. CalPERS is an optional election for Elected Officials.
The retirement benefit is defined in the city’s current contract with CalPERS.

For Councilmembers elected or appointed before December 28, 2012, the retirement
formula is 2%@ 55. one-year final compensation.

For Councilmembers elected or appointed on or after January 1, 2013, the retirement
formula is 2%(@ 62, three-year final compensation.

. Retiree Health Benefits: The City participates in the CalPERS Health Plan as governed
by the Public Employees’ Medical and Hospital Care Act (PEMHCA) and provides the
PEMCHA minimum employer contribution for retireces as required by a law.
Councilmembers are eligible for the following additional retiree health benefits.

(a) Councilmembers elected or appointed after February 11, 1997, and before October
1, 2012, who retire from the City with at least 12 years continuous service may receive
a monthly reimbursement for health care premiums (capped at CalPERS Region 1
Health Premium for Kaiser Permanente Subscriber only premium).

(b) Councilmembers elected or appointed between October 1, 2012, and January 27,
2015, may receive a contribution from the City to a Retirement Health Savings (RHS)
Plan based on years of service. Vesting in the RHS plan is after 10 years of continuous
service with the City.

Years of Service Monthly Contribution
Years 1-5 $150.00
Years 6-10 $200.00
Years 11-15 $250.00
Years 16 and thereafter $300.00

(¢) Councilmembers elected or appointed after January 27, 2015, are not eligible for
retiree health benefits other than the minimum PEMCHA employer contribution
required by law.



10. In accordance with Government Code Section 53208.5, the health and welfare benefits
of the council may be no greater than the most generous schedule of benefits being
received by any category of miscellaneous (i.e. non-safety) employees. Accordingly, if
the benefits of the miscellaneous employees are reduced such that no category of
miscellaneous employees has benefits as generous as those provided herein, the
benefits provided herein shall be deemed simultaneously reduced to be no more
generous than the most generous schedule of benefits being received by any category
of miscellaneous employees.

Notes:

1.

Councilmembers serving consecutive terms remain in their initial-election
category. Councilmembers with a break in service are considered newly elected
for all benefits except PERS. There were no Councilmembers elected after
September 30, 2012 through December 31, 2013.

Elected officials can choose whether or not to enter into the California Public
employees Retirement System (CalPERS) via “CalPERS Election of Optional
Membership.”

The Public Employees’ Pension Reform Act of 2013 (PEPRA) created two
categories; “classic” (elected prior to 1/1/13) and “New” (elected on or after
1/1/13).  Councilmembers with a break in service exceeding six (6) months,
pursuant to PEPRA are considered newly elected for PERS retirement benefits.

For Retiree Health, the City participates in the CalPERS Health Plan as governed
by the Public Employees’ Medical and Hospital Care Act (PEMHCA ) and provides
the minimum PEMHCA contribution for retirees as required by law.





